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Meeting Date: June 14, 2022 

Agenda Item: Request Adoption of Resolution No. 38-2021/22 Education Protection Account 

Responsible Staff: Todd Lile, Superintendent 
Arelis Garcia, Chief Financial Officer 

Agenda Placement: Consent 

Effective Dates: 6/14/2022 

Item Status: INew ltem 

Background: I 
!The Educational Protection Account (EPA) was approved by the voter in California under Proposition 30 on November 6, 2012. The
provisions of Article XI 11, Section 36 created in the state General Fund an Education Protection Account (EPA) to receive and disburse 
the revenues derived from the incremental increases in taxes imposed by Article XI 11, Section 36(f). All monies in the EPA are 
�ontinuously appropriated for the support of school districts, county offices of education, charter schools, and community college 
�istricts. 

It is the intent of the legislature that all districts shall have the authority to determine how the monies received from the EPA are spent.
However, in maintaining transparency, the Board of Trustees is required to make the spending determinations with respect to the funds 
received from the EPA in open session of a public meeting of the Board. Further, the funds received from EPA shall not be used for 
any administrative costs. The only exception is the payment of the additional audit costs pursuant to the audit requirements imposed by
Article XI 11, Section 36 of the Constitution. 

Rationale: I 
Based on the foregoing, The Board of Trustees directs that the funds received from the EPA shall be spent as presented, thus 
satisfying the requirements imposed by Article XI 11, Section 36 of the Constitution. Education Protection Account (EPA) 2022-23 
Teacher Salaries $50,172,773 

Fiscal Impact: I 
The District is receiving quarterly apportionments from the State. 

Community Compact Core Values 
These questions frame our decisions v.hen considering e><penditures and initiatives. We want our budget, programs, and priorities to be aligned to our vision, mission, goals, beliefs, 

and values to ensure v-.e're moving the district in a positive direction our community and trustees believe in and support. 

Equity Before Equality Student Centered Collaborative Culture 
Will this prioritize Equity? Is this focused on students· needs? Will this facilitate a collaborative culture? 

X 
Excellence for All 

Will this promote excellence for all? 

Learning Organization Community Relationships Results Oriented 
Will this further the development of our learning Will this foster and deepen relationships v.ith our Will this be measured effectively and results 

organization? community partners? oriented? 

HONESTY+ COMPETENCY= TRUST 
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